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Mills County 1OWA D oF TRA(E"HJOHTATION

Agency Information

Name and title of adminstrative head:

Name: Lonnie Mayberry Title:€ hairperson, Mills Co. Board of Supervisors

Address: 318 Sharp Street

City:Glenwood state!®  zIP Code:®1334  county:Ms

Phone/FAX: 712-527-4729 Em a":Imayberry@ millscountyiowa.gov

Name and title of designated Title VI coordinator:

Name: Jacob Ferro Title:County Engineer

Address:305 Railroad Ave

City; Glenwood State:i ZIP Code; 21934 County:Mills

Phone/FAX: /12-527-4873 Emailferro@ millscountyiowa.gov

*If the Title VI coordinator changes, please contact the lowa DOT Title V| specialist.

Title VI Program

l. Organization and staffing .
Pursuant to 23 C.F.R. § 200, County of Mills
has appainted a Title VI coordinator identified above, who is responsible for implementing and
monitoring the local public agency's (LPA’s) Title VI program per this agreement, and is the
representative for issues and actions pertaining to this agreement. The LPA will provide the lowa
Department of Transportation with a copy of the LPA’s organizational chart that illustrates the level
and placement of the Title VI coordinator. :

The LPA will notify the lowa DOT in writing of any changes to the LPA’s organization chart, Title VI
coordinator or Title VI coordinator contact information.

il Assurances required
Pursuant to 49 C.F.R. § 21.7, every application for federal financial assistance or continuing federal
financial assistance must provide a statement of assurance and give reasonable guarantee that the
program is (or, in the case of a new program, will be) conducted in compliance with all requirements
imposed by or pursuant to 49 C.F.R. § 21 (Nondiscrimination in Federally Assisted Programs of the
Department of Transportation — Effectuation of Title VI of the Civil Rights Act of 1964). Fully
executed standard DOT Assurances (including Appendices A, B and C) are attached to this
agreement.
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Il. Implementation procedures
This agreement shall serve as the LPA’s Title VI plan pursuantto 23 C.F.R. § 200 and 49 C.F.R. § 21.

For the purpose of this agreement, “federal assistance” shall include all of the fellowing.

*
.
.

The LPA shali:
1.

10.

Grants and loans of federal funds,

The grant or donation of federal property andfor interest in property.

The detail of federal personnel.

The sale and lease of, and permission to use (on other than a casual or fransient basis),
federal property or any interest in such property without consideration or at a nominal
consideration, or at a consideration thatis reduced for the purpose of assisting the LPA, or
in recognition of the public interest to be served by such sale or lease to the LPA.

Any federal agreement, arrangement or other contract that has as one of its purposes the
provision of assistance.

Issue a policy statement, signed by the head of the LPA, which expresses its commitment to
the nondiscrimination provisions of Title VI. The pdlicy statement shall be circulated
thraughout the LPA's organization and to the public. Such information shall be published
where appropriate in languages other than English.

Take affirmative action to correct any deficiencies found by the lowa DOT, Federal Highway
Administration or U.S, Department of Transportation (USDOT) within a reasonable time
period, notto exceed 90 days, toimplement Title VI compliance in accordance with this
agreement. The head of the LPA shall be held responsible for implementing Title VI
requirements.

Designate a Titie VI coordinator who has a responsible position in the organization and easy
access to the head of the LPA. The coordinator shall be responsible for implementing and
monitoring Tile V| activities and preparing required reporis.

Develop and implement a public involvement plan that includes low-income and minority
community outreach and ensures those persons who are limited-English proficient (LEP)
can ageess services,

Process complaints of discrimination consistent with the provisions contalned in this
agreament. Investigations shall be conducted by civil tights personnel trained in
discrimination complaint investigations. identify each complainant by race, color, national
origin or gender, the nature of the complaint, date the complaint was filed, date the
investigation was completed, disposition, date of disposition, and other pertinent
information. A copy of the complaint, together with a copy of the LPA’s report of
investigation, shall be forwarded to the lowa DOT's civil rights coordinator within 60 days of
the date the complaint was received by the LPA,

Collect statistical data (race, color, national origin, age, gender, disability, LEP and income of
populations In service area) of participants in, and beneficiaries of, the programs and
activities conducted by the LPA.

Conduct Titte VI self-assessment of the LPA’s program areas and activities, and of second-
tler sub-recipients, contractor/consultant program areas and activities. Where applicable,
revise policles, procedures and directives to include Title VI requirements. Ensure that
programs, policies, and other activities do not have disproportionate adverse effects on
minority and low-income populations.

Condugct training programs on Title VI and related statutes.

Prepare a yearly report of Title VI accomplishments and changes to the program covering
the prior year, and identify goals and cbjectives for the coming year.

o Annual work pian: Outline Title VI monitoring and review activilies planned for the
coming year; and indicate a target date for completion.
o Accomplishment report: List major accomplishments made regarding Title VI

activities. Include instances where Title VI issues were identified and discrimination
was prevented. Indicate activities and efforts the Title VI coordinator and program
area personnel have undertaken in monitoring Title VI. Inclsde a desctiption of the
scope and conciusions of any special internal and external reviews conducted by
the Title VI coordinator. List any major problem{s) identified and corrective action(s)
taken. Include & summary and stalus report on any Title VI complaints filed with the
LPA. Include a listing of complaints received against second-lier sub-recipients, if
any, as well as a summary of complaints and actions taken.

Include Title VI compliant ianguage In all contracts to second-tier sub-recipients.
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Discrimination complaint procedures — allegations of discrimination in federally

assisted programs or activities
The LPA adopis the following discrimination complaint procedures for complaints relating to

federally assisted transportation-related programs or activities.

Filing a discrimination complaint: Any person who believes that he or she, or any class of
individuals, or in connection with any disadvantaged business enterprise, has been or is
being subjected to disctimination prohkbited by Title V1 of the Civil Rights Act of 1984,

42 U.5.C. § 2000d; the Americans with Disabilities Act of 1980, 42 U.5.C. §§ 12101 e! seq.;
Section 504 of the Rehabilitation Act of 1973, 29 U.S.C, §§ 701 et seq.; and the Civil Rights
Restoration Act of 1987, Pub. L. No. 100-259, 102 Stat. 28, has the right to file a complaint.

Any individual wishing to file a discrimination complaint must be given the aption to file the
complaint with the LPA, or directly with the lowa DOT, FHWA, USDOT and U.S. Department

of Justice . Complaints may be filed with all agencies simultaneously.

No individual or agency shall refuse service, discharge or retaliate in any manner against
any persons because that individual has filed a discrimination complaint, ingtituted any
proceeding related to a discrimination complaint, testified, or is about to testify, in any
praceeding or investigation related to a discrimination complaint, or has provided

information or assisted in an investigation.

Complaint filing time-frame: A discrimination complaint must be filed within 180 calendar

days of one of the following.
(a) The alleged act of discrimination. '
(b} Date when the person(s) became aware of the alleged discrimination
{c) Date on which the conduct was discontinued, if there has been a continting

course of conduct.

The LPA or their designee may extend the time for filing or waive the time fimit in the interest
of justice, specifying in writing the reason for so doing.

Contents of a complaint: A discrimination complaint. must be written. The document must
contain the following information.

a) The complainant’s name and address, or other means by which the
complainant may be contacted.

b) Identification of individual(s) or organization(s) responsible for the alieged
discrimination.

c) A description of the complainant's allegations, which must include encugh

detail to determine ifthe LPA has jurisdiction over the complaint and ifthe
complaint was filed timely.

) Specific prohibited bases of alleged discrimination (i.e., race, color, gender,
etc.)

e) Apparent merit of the complaint.

f) The complainant’s signature or signature of hisfher authorized
representative.

In the event that a person makes a verbal complaint of discrimination to an officer or
employee of the LPA, the complainant shall be inferviewed by the LPA’s Tille VI coordinator.
if necessary, the Title VI coordinator will assist the complainant in reducing the complaint to
wiiting and then submit the written version of the complaint to the person for signature.

Complaints against the LPA; Any complaints received against the LPA should immediately
be forwarded to the lowa DOT for Investigation. The LPA shall not investigate any complaint
in which it has been named in the complaint. The contact information for the lowa DOT's

Title VI program is:

lowa Department of Transportation
Civil Rights Bureau

800 Lincoln Way

Ames, lowa 50010

515-233-7970

515-232-6739 (FAX)
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Notice of Receipt: All complaints shall be referred to the LPA’s Title Vi coordinator for review
and action. Within 10 days of receipt of the discrimination compfaint, the coordinator shall issue
an inftial written Notice of Recelpt that;

a) Acknowledges receipt of the discrimination complaint.

b) Advises the complainant of hisfher right to seek representation by an attorney or
other individual of his or her choice in the discrimination complaint process.

c) Contains a list of each issue raised in the discrimination complaint.

d) Advises the complainant of the timeframes for processing the discrimination
complaint and providing a determination.

e) Advises the complainant of other avenues of redress of their complaint, including

the jowa DOT, FriWA, USDOT and USDOJ.

Notification of the lowa DOT of a complaint: The LPA shall advise the lowa DOT within 10
business days of receipt of the complaint. Generally, the following information will be included in
every notification to the lowa DOT.

a} Name, address and phone number of the complainant.

b} Name(s) and address(es) of alleged discriminating official{s).

¢) Basis of complaint (i.e., race, color, national origin, gender).

d) Date of alleged discriminatory act(s).

e} Date of complaint received by the LPA.

) A statement of the complaint.

g) Other agencies (state, local or federal) where the complaint has been filed.
h} An explanation of the actions the LPA has taken or proposed to resolve the

issue identified in the complaint.

Processing a complaint and time-frame: The total time allowed for processing the
discrimination complaint is 90 calendar days from the date the complaint was filed. There is no
extension available at this level. This time-frame Includes 60 calendar days at the LPA level and
30 days for review at the state ievel, If needed.

i the complainant elects to file a complaint with both the LPA and [owa DOT, the complainant
shall be informed that the LPA has 80 calendar days to process the discrimination complaint and
the lowa DOT shall not investigate the complaint until the 90 calendar-day period has expired.

Immediately after issuance of the Notice of Receipt to the complainant (step four), the LPA’s Title
VI coordinator shall either begin the fact-finding or investigation of the discrimination complaint,
or arrange to have an investigation conducted.

Based on the information obtaihed during that investigation, the coordinator shall render a
recommendation for action in a Report of Findings to the head ofthe LPA,

Alternative dispute resolution/mediation process: The complalnant must be given an
invitation to parficipate In mediation to resolve the complaint by informal means. The LPA's Title
VI coordinator shall include an invitation to mediation with the Notice of Receipt, offering the
opportunity to use the alternative dispute resolution/mediation process,

if the complaint selects mediation, it allows disputes to be resolved in a less adversarial manner.
With mediation, a neutral party assists two opposing parties in a dispute cotne to an agreement
to resclve their issue. The mediator does not function as a judge or arbiter, but simply helps the
parties resolve the dispute themselves. :

Upon receiving a request to mediate, the LPA's Title VI coordinator shalt identify or designate a
mediator who must be a neutral and impartial third party. The mediator must be a person
acceptable to all parties and who will assist the parties in resclving their disputes,

If the complainant chooses to participate in mediation, she or he or the designee must respond in
writing within 10 calendar days of the date of the invitation. This written acceptance must be
dated and signed by the complainant and must also include the relief sought.
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10.

1.

12

After mediation is arranged, a written confirmation identifying the date, time and location of
the mediation conference shall be sent to both parties. If possible, the mediation process
should be completed within 30 calendar days of receipt of the discrimination complaint. This
will assist in keeping within the 80 calendar-day time-frame of the written Notice of Final
Action if the mediation is not successful.

If resolution is reached under mediation, the agreement shall be in writing. A copy of the
signed agreement shall be sent to the lowa DOT's Title V! program coordinator. If an
agreement is reached, but a party to it believes his/her agreement has been breached, the
non-breaching party may file another complaint. If the parties do hot reach resolution under
mediation, the LPA’s Title VI coordinator shall continue with the investigation.

Notice of Final Action: A written Notice of Final Action shall be provided to the complainant
within 60 days of the date the discrimination complaint was filed. It shall contain:

a} A statement regarding the disposition of each issue identified in the
discrimination complzint and reason for the determination.

b} A copy of the mediation agreement, if the discrimination complaint was
resolved by mediation.

c) A notice that the complainant has the right to file a complaint with the lowa

POT, FHWA, USDOT or USDOJ within 30 calendar days after the Notice of
Final Action, if she or he is dissatisfied with the final action on the
discrimination complaint,

The LPA's Title V] coordinator shall provide the lowa DOT’s Titte VI program coordinator with
a copy of this decision, as well as a summary of findings upon completion of the
investigation. Should deficiencies be hoted in the implementation of these discrimination
complaint procedures by the LPA, the fowa DOT's Title Vi program coordinator will work in
conjunction with the LPA’s Title Vi coordinator to review the information and/or provide
technical assistance In the discrimination complaint process, mediation process, and/or
investigation.

Corrective action! if discrimination is found through the process of a complaint
investigation, the respondent shall be requested to voluntarily comply with corrective
action{s} or a conciliatioh agreement to correct the discrimination.

Confidentiality: LPA and lowa DOT Title VI program coordinators are required to keep the
following information confidential to the maximum extent possible, consistent with applicable
law and fair determination of the discrimination complaint.

a) The fact that the discrimination complaint has been filed.

b) The identity of the complainant(s).

c) The identity of individual respondents to the allegations.

d) The identity of any person(s) who furnished information relative to, or

assisting In, a complaint investigation.

Record keéping: The LPA’s Title VI coordinator shall maintain a log of compféints filed that
alleged discrimination. The log must include:

a) The name and address of the complainant.
b) Basis of disctimination complaint.

c) - Description of complaint.

d} Date filed.

e) Disposition and date.

) Any other pertinent information.

All records regarding discrimination complaints and actions taken on discrimination
complaints must be maintained for a period of not less than three years from the final date of
resolution of the complaint.
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V. Sanctions

In the event the LPA fails or refuses to comply with the terms of this agreement, the lowa DOT may take

any or all of the following actions.

a) Cancel, terminate or suspend this agreement in whole or in part.

h) Refrain from extending any further assistance to the LPA under the program from which the
fallure or refusal occurred, until satisfactory assurance of future compliance has been received
from the LPA.

c) Take such other action that may be deemed appropriate under the circumstances, until
compliance or remedial action has been accomplished by the LPA.

d) Refer the case to the USDQJ for approptiate legal proceedings.

IOWA DEPARTMENT OF TRANSPORTATION County of Mills

7
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Title Vi Non-discrimination Policy Statement
The County of Mills , hereinafter referred to as the LPA,

hereby assures that no person shall on the grounds of race, color, national origin, gender, age or disability, as
provided by Title VI of the Civl Rights Act of 1964, 42U.5.C. §2000d, and the Civil Rights Restoration Act of
1987, Pub. L. No. 100-259, 102 Staf. 28, be excluded from participation in, be denied the benefits of or be
otherwise subjected to discrimination under any program or activity receiving federal finandial assistance. The
LPA further assures every effort will be made to ensure nondiscrimination in all of its programs and activities,
regardless of whether those programs and activities are federally funded.

It is the policy of the LPA to comply with Tifle VI of the Civil Rights Act of 1964; Title Vil ofthe Civil Rights Act of
1864, 42 U.5.C. § 2000e; Age Discrimination Act of 1975, 42 U.S.C. §§ 6101-6107; Uniform Relocation
Assistance and Real Property Acquisition Policies Act of 1970, 42 U.S.C. §§ 4601-4655; 1973 Federal Aid
Highway Act, 23 U.S.C. § 324; Title IX of the Education Amendments of 1972, Pub. L. No. 92-318, 86 Stat. 235;
Section 504 of the Rehablilitation Act of 1973, 20U.5.C. §§ 701 ef seq; Civil Rights Restoration Act of 1987, Pub.
L. No, 100-259, 102 Stat. 28; Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101 ei seq.; Title VIl of the
Civil Rights Act 1968, 42 U.S.C. §§ 3601-3631; Exec. Order No. 12898, 59 Fed. Reg. 7629 (1994) (Federal
Actions to Address Environmental Justice in Minority Populations and Low-income Popuiations); and Exec. Order
No. 13166, 65 Fed. Reg. 50121 (2000) (Improving Access to Services for Persons with Limited English

Proficiency).

The Civil Rights Restoration Act of 1987, Pub. L. No. 100-258, 102 Stat. 28, broadened the scope of Title VI
coverage by expanding the definition of terms "programs or aclivities” to include all programs or activities of
federal-aid recipients, subrecipients and contractorsfconsultants, regardiess of whether such programs and

activities are federally assisted.

Pursuant to the requirements of Section 504 of the Rehabilitation Act of 1973, Pub. L. No. 93-112, 87 Stat.
355, the LPA hereby gives assurance that no qualified disabled person shall, solely by reason of disahility, be
excluded from participation in, be denied the benefits of or otherwise be subjected to discrimination, including
discrimination in employment, under any program or activity that receives or benefits from this federal
financial assistance,

The LPA also assures that every effort will be made to prevent discrimination through the impacts of its
programs, policies and activities on minority and low-income populations. In addition, the LPA will take
reasonable steps to provide meaningful access to services for persons with LEP. The LPA will, where necessary
and appropriate, revise, update and ingorporate nondiscrimination requirements into appropriate manuals,

directives and regulations.

In the event the LPA distributes federal-aid funds to a second-tier subrecipient, the LPA will include Titfe VI
fanguage in alf written agreements.

The LPA's County Engineer, Jacob Ferro , is responsible for inltiating and monitoring
Title VI activities, preparing reports and performing other responsibilities, as required by 23 C.F.R. § 200 and 49
CF.R.§ 21 )

} ; o
Signature ’J g
Jacob Ferfo, Mills County Engineer
Printed Name and Title

[-7-2.5

Date
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BOARD OF SUPERVISORS REGULAR MEETING
Mills County Courthouse
418 Sharp St - Glenwood, IA 51534
Tuesday, January 7, 2025
8:15 A.M.
Call Meeting to Order

Pledge of Allegiance

Consent Agenda
a. Agenda
b. January 2, 2025, Reorganization Meeting Minutes
¢. January 2, 2025, Regular Meeting Minutes

Liquor License Renewals, if any

Motion to go into Closed Session According to lowa Code Chapter 20.17(3)
Negotiating sessions, strategy meetings of public employers, mediation, and the deliberative process of arbitrators
shall be exempt from the provisions of Chapter 21.

6. Motion to Return to Open Session

Public Comment
Comments on non-agenda items are welcome; however, the Board of Supervisors cannot take action on items not listed on the
agenda. Such items may be taken under advisement and considered for a future agenda. Comments related to specific agenda

items will be heard at the time those items are addressed

8. Board of Supervisors Committee/Meeting Updates
a. Supervisor Mayberry
b. Supervisor Sayers
¢. Supervisor Crouch

9. Jacob Ferro, Mills County Engineer
a. Sign Title VI Agreement
b. General Discussion

10. Paul Speck — Request to Widen 250" Street

11. County Board Appointments
a. Board of Health
b. County Conservation Board
c. Planning & Zoning Board

12. Open Discussion — No Action to be Taken

13. Adjournment
WORK SESSION

Following Adjournment of Regular Meeting - Discussion only, no action will be taken.

ING MEE

Wednesday 1.8.2025 Crouch MAPA Meeting 11:00 am.
Friday 1.10.2025 Crouch Veterans Affairs 8:30 am.
Tuesday 1.142025 Al BOS Meeting Courthouse 8:15 a.m.

We may disagree, but we will be respectful of one another.
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BOARD OF SUPERVISORS AGENDA
MILLS COUNTY COURTHOUSE
Thursday, December 28, 2023
8:15 A.M. - CONSENT AGENDA
Pledge of Allegiance
Agenda and Minutes
Liquor License Renewals

Visitors Recognition — Comments for Non-Related Agenda ltems currently
All Other Visitor Comments will be Allowed at the Time of the Agenda Item
8:15 AM
Matt Woods, Attorney, and Brent Von Essen, Loan Officer, Comp Board Representative
Discuss/Formal Action RE: Board to Accept Comp Board Recommendations

Board of Supervisors
Committee/Meeting Updates
Supervisor Crouch
Supervisor Mayberry
Supervisor Vinton
Jacob Ferro, County Engineer
Discuss/Formal Action RE: Approve CFYP 2024 Funding Update
Discuss/Formal Action RE: Sign Funding Agreement STP-S-C065(120) - - 5E — 65 (L31 South Resurfacing
Project)
Discuss/Formal Action RE: Title VI Coordinator Resolution X
Discuss/Formal Action RE: Sign Title VI Assurancesv”
Discuss/IFormal Action RE: Sign Title VI Agreement+”
General Discussion
Josh England, Interim County Sheriff
Discuss/Formal Action RE: Approval to hire detention officer(s)
Patrick Binns, IT Director
Discuss/Formal Action RE: Approve payment #4 Annex Building Renovation
Discuss/Formal Action RE: Approval to purchase additional wireless access points
Discuss/Formal Action RE: Approval purchase expanded door access controls for Annex Building
Jill Ford, County Treasurer
Discuss/Formal Action RE: Resolution 23-52 Tax Sale 2021-21184 Mills County 61319 315% by Fairground
Discuss/Formal Action RE: Resolution 23-53 Tax Sale 2017-17001 Mills County near Silver City
Discuss/Formal Action RE: Resolution 23-54 Tax Sale 2022-22305 Mills County by Heartland Prop
Discuss/Formal Action RE: Resolution 23-55 Tax Sale 2021-21009 Private TS Cherry Grove
Discussion
Fox Creek
Discussion on Hiring Grant Writer
10:30 Aaron Aistrope, Aistrope Insurance, [CAP
Discussion on Insurance
Board of Supervisors
Discuss/Formal Action RE: Appointment of County P&Z member to City Board
Discuss/Formal Action RE: Acceptance of Resignation of Building & Zoning Administrator
Discuss/Formal Action RE: Approval to advertise to hire for Building & Zoning position
Discuss/Formal Action RE: Appointment of Sheriff
Sheritf Oath of Office

General Discussion:

Mon _Dec 25, 2023 CHRISTMAS DAY CLOSED

Tues Dec 26,2023 COURT HOUSE CLOSED

Wed Dec 27, 2023

Thurs Dec 28, 2023 Board of Supervisors Meeting, 8:15AM, Courthouse

Fri___ Dec 29,2023

Emergency Meetings may be called without 24-hour Notice

People wishing to address the Board of
Supervisors may do so when Visitors have
been Recognized and before the Agenda is
Approved, or each Person will be Allowed
to Speak to Issues on the Agenda at the
Time of the Agenda Item.

All Comments will be directed to the Issue
at Hand,

We May Disagree, But We Will be
Respectful of One Another.




Office of Mills County Auditor
Commissioner of Elections
Amber Farnan

The Board of Supervisors met on January 7, 2025, at 8:15 a.m., at the Mills County Courthouse in Glenwood
with Supervisors Lonnie Mayberry, Jack Sayers & Richard Crouch present. The meeting opened with the

Pledge of Allegiance.

Motion-Crouch/Second-Sayers To approve the consent agenda: agenda, 1.2.25 reorganization meeting and
1.2.25 regular meeting minutes; Ayes—3 Nays—0, Motion Carried

No liquor license renewals to approve

Motion-Crouch/Second-Sayers to go into Closed Session According to lowa Code Chapter 20.17(3)
Negotiating sessions, strategy meetings of public employers, mediation, and the deliberative process of
arbitrators shall be exempt from the provisions of Chapter 21. At 8:16 a.m.; Ayes—3 Nays—0, Motion Carried

Motion-Crouch/Second-Sayers to return to Open Session at: 8:45 a.m.; Ayes—3 Nays—0, Motion Carried
No committee/meeting updates from Board of Supervisors

Jacob Ferro, Mills County Engineer
Motion-Sayers/Second-Crouch to Sign Title VI Agreement for lowa DOT; Ayes—3 Nays—0, Motion Carried

General Discussion

Upcoming opening for Mechanic II due to retirement, working on budget, and completed initial inspection for
Silver Springs Subdivision

Paul Speck

Request to widen 250® St from Barrus to Gaston due to safety concerns, Ferro measured points on 250t St and
stated it is on the list to repair shoulder breakage along the route to ensure 24’ width

County Board Appointments

Board of Health

Motion-Sayers/Second-Crouch to reappoint Jill Ford to the Board of Health, 3 year term ending December 31,
2027; Ayes—3 Nays—0, Motion Carried

Motion-Crouch/Second-Sayers to reappoint Darcy Butts to the Board of Health, 3 year term ending December
31, 2027; Ayes—3 Nays—0, Motion Carried

Motion-Crouch/Second-Mayberry to reappoint Matt Woods to the Board of Health, 3 year term ending
December 31, 2027; Ayes—1 Nays—2 (Sayers & Crouch), Motion Failed

Motion-Sayers/Second-Mayberry to appoint Paul Curry to the Board of heath, 3 year term ending December 31,
2027; Ayes—3 Nays—0, Motion Carried

Motion-Sayers/Second-Crouch to appoint Megan Major to the Board of Health to finish out Janet Wade’s term
ending December 31, 2026; Ayes—3 Nays—0, Motion Carried

Due to Janet Wade no longer living or working in lowa

County Conservation Board
Motion-Sayers/Second-Crouch to reappoint Lana White to the County Conservation Board for a 5-year term

ending December 31, 2029; Ayes—3 Nays—0, Motion Carried

Planning & Zoning Appointments ,
Motion-Crouch/Second-Sayers to reappoint Bree Frye & Joe Martin to the Planning and Zoning Board, 5-year

terms ending December 31, 2027; Ayes—3 Nays—0, Motion Carried
Motion-Sayers/Second-Crouch to appoint Davis McGrew to the Planning & Zoning Board to fill a vacancy

ending December 31, 2028; Ayes—3 Nays—0, Motion Carried

Open Discussion — No Action to be Taken
Tuesday’s BOS meeting to January 13 at 8:00 a.m. due to conflict with BOS — ISAC meeting on 1/14/2025 at

10:00 a.m. in Des Moines



Motion-Sayers/Second-Crouch to adjourn meeting at 9:21 a.m.; Ayes—3 Nays—0, Meeting adjourned

Lonnie Mayberry, Chair
ATTEST:

Amber Farnan, Auditor

WORK SESSION — held after regular meeting, no action taken
Discussed Health Insurance rates for budgeting purposes, wellness program and possible budget amendment




Office of Mills County Auditor
& Commissioner of Elections
Ami Petersen

Mills County Courthouse
Glenwood, IA

The Board of Supervisors met on this 28th day of December 2023, at the Mills County Courthouse in Glenwood
with Supervisors Lonnie Mayberry, Richard Crouch and Carol Vinton present. The meeting opened with the
Pledge of Allegiance.

Motion by Crouch, seconded by Vinton to approve the Amended Consent Agenda to include Accounts Payable
and the Minutes from December 19™ and the 22nd, 2023. Motion carried on vote: Ayes: 3, Nays: 0

Matt Woods and Brent VonEssen, Representatives of the Compensation Board, were present for their scheduled
meeting. Motion by Crouch, seconded by Vinton to accept the Compensation Board’s Recommendations for
FY 24-FY25. Motion carried on vote: Ayes: 3, Nays: 0

Supervisor Crouch updated the Board on his meetings the previous week. Crouch attended the Water
Management Authority where only 9 out of 36 members were present. Discussion was on rebuilding Riverton
Road. He also attended Glenwood City’s Planning and Zoning meeting where there were not enough attendees
to have a quorum. Crouch along with the other Supervisors Vinton and Mayberry conducted Sheriff interviews
on Friday. g '

—

Supervisor Vinton discussed her work with Golden Hills and meeting with the families this past week. Vinton
also attended the West Central meeting in Harlan and worked next year’s funding and budgets. The Tourism
Website is up for Mills County, while Vinton along with Jennie Davis and Julianne Marriott will attend a
meeting on January 27 to see if Glenwood will be hosting Ragbraii this coming summer,

Jacob Ferro, County Enginecr, was present for the scheduled meeting. Motion by Vinton, seconded by Crouch to
approve CFYP 2024 Funding Update. Motion carried on vote: Ayes: 3, Nays: 0

Motion by Crouch, seconded by Vinton to Authorize the Signing of funding agreement STP- S-C065(120)-5E-
65(L31 South Resurfacing Project). Motion carried on vote: Ayes: 3, Nays: 0

Motion by Vinton seconded by Crouch to Approves Title VI Coordinator Resolution 23-56. Naming Ferro as the
Coordinator and allowing him to sign all Title VI Documents. Motion carried on Roll call vote: Crouch — Aye,
Mayberry- Aye, Vinton - Aye

RESOLUTION 23-56
RE: Mills County Title VI Coordinator WHEREAS, Mills County, Towa, desires to designate a Title VI
Coordinator; and
WHEREAS, the Title VI Coordinator will be responsible for attending trainings, overseeing Title VI policies,
maintaining knowledge of Title VI complaint processes, and helping distribute such information to the public and
employees within Mills County, lowa; and
BE IT RESOLVED by the Board of Supervisdrs of Mills County, Towa, that Jacob Ferro, the County Engineer of
Mills County, be and is herby designated as the official Mills County Title VI Coordinator; and
BE IT FURTHER RESOLVED by the Board of Supervisors of Mills County, Towa, that Jacob Ferro, the County
Engineer of Mills County, be authorized, and empowered on behalf of the Board of Supervisors of said County
to sign official Title VI documents, as required to be submitted by the lowa DOT

Motion by Vinton, seconded by Crouch to approve signing of Title VI Assurances. Motion carried on vote: Ayes:
3, Nays: 0

Motion by Crouch, seconded by Vinton to Sign the Title VI Agreement. Motion carried on vote: Ayes: 3, Nays:
0

Terro discussed practical options for the Malvern shed. The shed is approximately 60 years old and needs some
repair or possibly redone.

Josh England, Sheriff, was present for his scheduled meeting. Motion by Crouch, seconded by Vinton to approve
the hiring of 2 detention officers. Tiffany Pace, having passed all the preemployment testing will start Thursday,
December 28™ and a beginning wage of $43,363 and a 12-month probation per union contract. Claire O’Donnell
is a return employee beginning December 28™ having completed all certifications will have a salary of $46,290
and no probation per union contract. Motion carried on vote: Ayes:3, Nays:0



